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ANTI-RAGGING CELL

Dr. Ravi Shankar Tripathi

Role: .
» Overall supervision and final decision-making authority.

» Ensures compliance with anti-ragging regulations and institutional policies.

2.Convener:
Mr. MOHD UBAID

Role:
» Coordinates the activities of the Anti-Ragging Cell.

> Acts as a point of contact for students reporting incidents.

3.Faculty Members:
1. Mr. Rahul Srivastava
2. Ms. Shikha Yadav.
3.Mr. Arun
Kumar Role:

> Investigate complaints.

> Create awareness about anti-ragging measures.

4.Non-Teaching Staff Representative:
1. Mr. Prabodh Singh
2. Mr. Abhishek Sharma

Role:

> Assist in monitoring campus premises and facilities.

I.Student
Representatives:

1. Mr. Chandan
Prajapati
2. Ms. Sageer Ahmad
3. Mr. Vikas Mishra
Role:
> Represent student interests.
» Promote an anti-ragging culture among peers.

> Report any ragging incidents,




2.Parent
Representative:

Role:
» Serve as an external perspective in addressing ragging-related issues.

» Ensure trust and transparency with parents.

3.Legal Advisor:
Adv. Mr. Parth Chaturvedi

Role:
» Provide legal advice on ragging-related cases.

Guide the cell on compliance with government regulations.

.

’

4.Police Liaison Officer:
Mr. Amar Chaurasiya (SO, Police Station, Satrikh,

Barabanki) Role:
» Assist in handling severe ragging cases requiring legal action.

Meetings and Responsibilities:

1.Frequency of Meetings:
> Quarterly meetings to review the campus environment and

» Emergency meetings upon the receipt of complaints.

2. Responsibilities:
» Ensure compliance with the guidelines issued by regulatory bodies like AICTE, PCI, and
UGC.
» Conduct anti-ragging awareness campaigns and workshops.

4/7 helpline for reporting incidents.
ards and the institutional website.

address ongoing concerns.

» Maintain and publicize a2
> Display anti-ragging guidelines prominently on notice bo
» Conduct inquiries into reported cases and recommend disciplinary actions.

|

» Submit compliance reports to regulatory authorities.

Action Plan:
1. Preventive Measures:

Orientation programs for freshers and parents.
Anti-ragging pledge signed by all students and staff.

>
>
2. Monitoring:
> Regular patrols in hostel premises, canteens, and other sensitive areas. / >
> Installation of CCTV cameras in key areas. ! r/»/bﬂi
3.Redressal: /

» Prompt inquiry into complaints.

» Ensure confidentiality of complainants.
Severe action against those found guilty, as per institutional policies and legal provisions.



